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Elizabeth’s inner power

11 October 1984

Work by final year Ceramics
students, Anita Burum and Rick
Price (pictured) will be included
in the graduate exhibition ‘A
Delicate Balance’, to be presented
by Chisholm Concepts at the
Caulfield campus in December.

® Photos by Byron Nichols, EDU.

beats the barriers

‘If I wanted to succeed in life,
I knew it was vital to have a healthy
and happy attitude.

‘This, I knew, could not always
be possible from outside influences,
but it could and did come from
within’,

Indeed, how else could Elizabeth
Cameron have achieved what she
has?

‘The Power from Within’ is her
story.

In it, she tells of her ambitions,
joys, challenges frustrations and
achievements - remarkable by any
standard, but even more so when
her severe physical disabilities are
taken into account.

Ms Cameron, a third year part-
time Welfare Studies student, was
born with cerebral palsy - brain
damage which causes involuntary
movement of muscles, speech prob-
lems, and has now confined her to a
wheelchair.

As a result, her life has been one
long series of battles, all of which
she appears to have won.

‘To a degree’, she says, ‘everyone
has some kind of disability .

‘It may not be obvious, but
whether it is physical, mental,
social or emotional, that person has
to live with it..

‘Often it is the unseen handicaps
that are the most difficult to over-
come .

‘My disability is, and always has
been, very obvious, and at times it
has caused me much embarrass-
ment.

‘As a small child I can remember
people in the street coming up to
me and saying “Oh you poor little
thing” and shoving a silver coin in
my hand.

‘Now as an adult, I am often
assumed to be mentally affected as
well as physically due to my speech
problems.

‘Had it not been for the spirit of
power and the spirit of love, the
difficulties, the frustrations and the
barriers that have been so prevalent
over the years could have made me
extremely bitter.

‘A life which has been so greatly
blessed, could have ended in
tragedy.’

Her deep religious conviction has
sustained her throughout.

In spite of the odds which have
always been stacked against her,
Ms Cameron has managed to live
an almost entirely normal life.

Apart from two and a half years
at a ‘Spastic Centre’ in Sydney
(where she realised ‘just how lucky
I was that my own disabilities were
not more severe’), she was educated
at ordinary primary and secondary
schools.

Throughout, her parents pleaded
with her to accept the limitations
her disability imposed on her, but
her spirit of independence and
determination not to succumb to
her handicap, made her fight them.

She discovered music, and ignor-
ing well-intentioned advice from
all quarters, learned to play the
piano, took singing lessons, and
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Funding cuts to
hit home in '85

The full impact of Federal
Government cuts to tertiary

education spending per
student will be felt by
Chisholm next year.

The Institute’s draft budget will
bring little joy to those expecting
significant funding increases, but
few surprises for those who have
watched developments in the higher
education funding debate this year.

Chairman of the Budget Planning
Committee (BPC), Dr Ken Tucker,
says the budget for 1985 was
framed against a background of
government calls for increases in
tertiary education enrolments offset
by only limited increases in fund-
ing.
‘The rate of enrolment increase
(210 additional students next year)
compared with the rate of funding
increase is such that there will be
reductions in real funding per
student from the 1984 levels, and
that per capita funding is expected
to decline for the balance of the
triennium’, Dr Tucker explains.

In addition, ‘the Government’s
directions are much more restrictive
in terms of where we can allow
students to go by fields of study
and whether we take in new
students .

As a result, Dr Tucker says,‘the
total funds available in real terms
for distribution are about the same
as 1984, but we still have to take an
additional 210 students.

‘That means the real funding per
student is down by 4.64 percent
compared with 1984 .

‘That’s what the Budget Planning
Committee started with’.

Within this context the BPC set
about its task of distributing the
available funds.

Priorities set, on the advice of
the Director, Mr Patrick Leary,
were:
® The development of the Faculty

of Technology.
® The establishment of an Assistant

Director’s Office at Frankston.
® A centrally held fund to provide

for replacement staffing for staff

absent on long service leave,

maternity . leave, extended sick
leave, etc.

® Chisholm’s preparation for the

achievement of declared status.

® The full funding of a legal officer

and student union sabbatical
officer, commenced during 1984.

In addition the BPC was faced
with a number of ‘significant cost
pressures’ which had to be taken
into account, including:
® In response to the ‘aging staff

profile of the Institute’, the BPC

increased the provision for sup-
erannuation by = $184,000
above the 1984 level - a 25
percent increase in one year.
® Increased Institute overheads, in
particular, postage and tele-
phone, computer maintenance
and payroll processing costs.

® The costs arising from reclas-
sifications of staff, which ‘sig-
nificantly  reduces the funds
available for casuals, part-time
staff and new appointments.’

The BPC, in its Draft Recurrent
Budget 1985 report, points out that:
‘Within this framework, the BPC
has directed what little capacity
there is for real funding growth
between 1984 and 1985 primarily
to those Direct Teaching Cost
Centres experiencing the greatest
increasing pressures on teaching
requirements .

‘In order to provide for a more
equitable sharing of the increased
work load and to provide for pre-
viously identified specific funding
priorities, some cost centres will
receive  reduced real funding
allocations for 1985

The BPC stresses that:
® Increases in real funding to any

cost centre can only be made at

the expense of another cost
centre.

® The appointments of additional
staff to one cost centre are likely
to require the transfer of funds
to support this appointment
from other cost centres.

® Replacement of vacated existing
positions will not be automatic.

e More page 2



2 — Chisholm Gazette 11 October 1984

From Page1..

Elizabfth

beats the
barriers

finally won the right to study at the
Melbourne  Consetvatorium  of

Music where she completed a three
year diploma.

Finding a job was the next step,\

but according to Ms Cameron, it
was the toughest battle she’d yet
faced.

‘On the surface, the majority of
interviews were successful.

‘The employers would sit and
listen patiently while I told them of
my past achievements and my
hopes for the future .

‘Most were kind, complimentary
and showed great interest, however
none wanted to employ me’.

The Spastic Children’s Society
did.

Ms Cameron only resigned her
position as typist there after 21
years in 1981.

During that time she did her
HSC by correspondence, applied
(and was knocked back) to study
social work at a variety of tertiary
institutions until she was finally
accepted by Chisholm (then CIT),
learned to drive and had a van
converted to her special needs,
and travelled, on her own, overseas.

And last year, after four years

Guided
tour of
Asian
business

The David Syme Business School

is gearing up for its second Inter-
national Studies Program during
January 1985.

A joint effort of the Depart-
ments of Management, Marketing,
and Banking and Finance, the pro-
gram focuses on studies in inter-
national business, finance manage-
ment and marketing.

It involves a Summer program of
on-campus seminars at Caulfield,
followed by a three week trip
overseas.

The group of about 30 students
and staff will visit up to 60 organ-
isations in Hong Kong, Bangkok
and Singapore.

The first International Studies
Program was held last summer, and
-according to the head of the Manage-
ment Department, Dr John Onto,
it was an invaluable experience for
the participants.

A limited number of vacancies
still exist for the Summer of
‘84/85 program.

Dr Onto is interested in hearing
from senior students in other
Schools who may be interested in
the program as an elective subject.

£ d’Alpuget, B, ‘Robert J. Hawke’ $ 795
£ Bottom, B, ‘Without Fear or Favour’ $ 7.95
E Young-Bruehl, E, ‘Hannah Arendt: For Love of the World’>  $18.50
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- Elizabeth Cameron

work, she saw her autobiography in
print.
‘I thought my book could be a
help to other disabled people, and
the general public ‘whose attitude,
she says, still leaves a lot to be
desired.

‘But it is getting easier - people
are finally realising that we are
people first and disabled second’.

Elizabeth Cameron’s ‘The Power
from Within’ can be ordered through
the Chisholm Bookshop.

Frankston aims for

hospice

Chisholm Frankston would play
a pivotal role in a program of co-
ordinated home care for the
terminally ill in the Mornington
Peninsula if government funding for
the proposal is approved.

Executive Officer of the School
of Education’s Division of Con-
tinuing Education, Mr Dale
Ingamells, says employees of the
program would be required to
undertake further training in areas
related to hospice care, such as
counselling, terminal care and train-
ing of volunteers, through the
Division. i

Chisholm is one of five member
organisations under the umbrella of
the Peninsula Hospice Association,
which will oversee the proposed
Peninsula Hospice Program.

The others are the Royal District
Nursing Service, Frankston Hospital,
the Association of General Prac-

titioners, and the Frankston/
Momington Peninsula Hospice
Group. J

Mr Ingamells describes the pro-
gram as unique in terms of the co-
operation between five community
organisations.

The planned hospice program
would be structured to provide
palliative and supportive care for

Icing’ launched

TR

‘The Icing on the Cake’, a
collection of stories written by year
five and six pupils who attended the
School of Education’s writer’s
workshop in the May school
vacation, was officially launched on
Thursday 13 September by Mr Dale
Ingamells,  Executive  Officer,
Division of Continuing Education.

The workshop leader, Mr Brian
Murphy, welcomed the workshop
participants and their families to
the launching. He also congratul-
ated the young writers and praised
them for their enthusiasm, persist-
ence and patience in seeing their
work through each phase of the
writing process until it reached the
final product -- The Icing on the
Cake.

® Mr Dale Ingamells, the executive
officer of the Division of Contiuing
Education (left) and lecturer, Mr
Brian Murphy, congratulate one of
the proud contributors.

training

terminally ill patients and their
families. ;

Central to the program is the
belief that a person dying of cancer
or any other disease which is de-
finable in terms of months or days,
should be allowed the choice of re-
maining at home, and that in order
to ensure this choice is available the
appropriate mechanisms must be
created and maintained by the
health delivery system on a 24 hour
a day, seven days a week basis.

The Peninsula Hospice
Association argues that home care
for the terminally ill is by far the
cheapest and most effective form of
care for both patients and their
families.

Its application for government
funding is currently being con-
sidered, and according to Mr
Ingamells, the program is ready to
swing into action as soon as ap-
proval is given.

It would be a ‘marvellous way
for the Institute to be recognised as
doing something for the com-
munity’, he says, ‘. . . after all, one
of the stated aims of Continuing
Education in the Institute is to build
a closer relationship with the
public’.

A feasibility study for the pro-
gram, carried out by the Director of
Hospice, Dr David Frey, for the
Frankston/Momington  Peninsula
Hospice  Group, found that
Chisholm could become a model
for educational training in the area
of palliative care for the whole of
Australia.

‘One would expect that training
in this area would be a major

component of all educational
programs for health professionals.

‘However a survey of the relevant
literature both overseas and in

Australia indicates the great scarcity
of effective training.

The report argues that ‘there is
much to be said for courses which
educate all people to a greater
degree in the problems involved in
dying and death in our society. . .’

It adds that Chisholm would
also be ideally placed as a training
centre in palliative care, to carry
out evaluative research of the
program.

From Page 1-Funding cuts to hit home

‘The major difficulty facing the
BPC in developing recommen-
dations has been the reduction in
per capita funding .

‘It follows that, unless attempts
are made by heads of cost centres
to streamline and rationalise their
operations, there must inevitably be
increases in teaching ratios and
administrative = workloads’, the
report says.
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According to Dr Tucker,
allocations to cost centres will be
‘bags of money - notional allocat-
ions. It will be their responsibility
to live within the total budget. They
can allocate line items if they wish,
but there will be no other, given the
tightness of the budget, dis-
cretionary funds available to bail

them out, or assist them in any

other initiative.’

In addition, the Director’s Con-
tingency Fund has been axed be-
cause ‘there’s simply no surplus
money floating around the system.’

But the Budget does contain
some good news -

e Servicing arrangements to the
Frankston campus have been ex-
tended (the library and the
position of Assistant Director.).

® Printing Services will be placed
on a full user pays basis for 1985

with its budget fully distributed
to cost centres.

® The General Staff Development
Fund has been allocated an ad-
ditional $5000 to $30,000, next
year. j

® Specific provision for the estab-
lishment of the Faculty of
Technology. .

e A central fund of $150,000
introduced for replacement staff.
All of these, Dr Tucker says, are

new initiatives.

But in general terms, the 1985
Chisholm budget will be tougher
than ever before, reflecting the
steady erosion of per capita funding
for higher education at both State
and Institutional levels.

‘With increasing numbers of
students, we will be very hard
pressed to maintain existing levels
of services, and unless we can

achieve some efficiencies in admin-
istration and teaching methods, we
will certainly have declining
standards of educational delivery
and increased personal workloads -
this applies to both academic and
general staff’, Dr. Tucker says.

‘For the next decade, I can’t see
any increase in real funding for
tertiary education in relation to the
student numbers that we are ex-
pected to take into the system -
and Australia has a fairly low par-
ticipation rate in tertiary education
by world standards as it is.’

The minutes of the BPC
meetings, and the detailed working
sheets for the allocations, are avail-
able for examination by heads of
cost centres.

Specific funding allocations to

cost centres will be detailed in the
next GAZETTE.
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Teacher training institutes
throughout  Australia are
showing strong interest in
Chisholm-produced video tapes
designed to help prepare
teacher graduates for their
assault on the job market.

The tapes have been hailed as
‘timely’ and ‘just what we have been
looking for’ by CAEs which snapped
up the first tape completed last

“year and have expressed interest in
the just completed second tape.

Twelve colleges bought part one
of ‘Job Interviews for Graduate
Teachers’.

The video tapes, each about 25
minutes long, are a three-way co-
operative effort by the School of
Education, Counselling Services and
the Educational Development Unit.

Education lecturer, Mr Joe Dora,
and Frankston Counselling Service
Co-ordinator, Mr Alan Harrison,
conceived and developed the idea,
the EDUs Mr Byron Nichols
directed the production and tech-
nician, Mr John Blyth, provided the
major technical input.

Mr Dora said the video tapes
were designed to complement
_material already available and prog-
rams being run by the School of
Education and the Counselling
. Service at Frankston to help pre-
pare student teachers for their move
into the world of employment.

The tapes deal in detail with the
job interview - a major stumbling
block for many job seekers.

Videos to aid
job seekers

The first tape analyses the major
elements of the job interview while
the second shows two simulated but

nonetheless very realistic interviews. .

Student volunteers, Ms Penny
Earle and Ms Anne-Marie Robinson,
faced panels of people experienced
in interviewing - one panel warm
and relaxed, the other cool and
formal.

Although the interviews were for
the cameras, the interviewers spared
Ms Earle and Ms Robinson nothing,
asking the hard questions and
demanding answers.

The tapes were developed as part
of a program by the School of
Education to ensure its graduates
had the best chance of getting a
job and the job they want in a tight
employment market.

The tapes make a real impact on
students, bringing some of them
down to earth with quite a bump,
Mr Dora says.

‘You see a change in their
attitude when they see what they
will have to go through to get a job.

‘They realise for the first time
what they are really faced with -
that a brave front will not get them
a job unless it is backed up by a
real ability to demonstrate that
they know their stuff and are
capable of talking about it and put
it across.

‘They are alerted to the fact that
they need to be well-prepared for
interviews - even areas like per-
sonal interests which they might
have considered irrelevant.’

Mr Alan Harrison (left) and Mr Joe Dora at a recent special screening of

their video.

Australia must exploit
its own bright ideas

Closer links must be estab-
lished between industry and
academe if Australian inven-
tiveness is to be exploited for
the national good, according
to Chisholm Council Vice-

President, Dr Clive Coogan.

The adoption by Council at
its September meeting of an Intel-
lectual Property policy, was a recog-
nition by the Institute of the vital
importance of strengthening these
ties.

For too long, Dr Coogan says,

Ms Barnett's magic pe

Ms Barnett

Literature  lecturer, Gillian
Barnett, is about to see her second
book for children in print.

Ms Bamett’s first novel, ‘The
Inside Hedge Story’, met with
critical acclaim on its release, and
was short listed for the Children’s
Book of the Year award in 1982.

It was recently adapted for

television by the ABC as a four
part series.

‘The Sack Man’ is Ms Barnett’s
latest offering.

Due for realease by Penguin
Publishers within the next month,

it is a picture book aimed at child- -

ren from five - seven years,

Ms Barnett recently featured in
the first program of a new tele-
.vision series which focuses on
children’s authors and illustrators.

‘Cover to Cover’ was produced
by the Education Department and
Channel 7, and the program featur-
ing Ms Barnett will be screened on
25 October.

In it, she talks about how she
came to write ‘The Inside Hedge
Story’, drawing from her own
experiences.

Ms Barnett says her interest in
writing for children developed
through her involvement in teach-
ing children’s literature to School
of Education students at
Frankston. :

She has been a Chisholm staff
member since 1975.

industry has tended to ignore the
inventiveness of academics, and
academics have been equally slow
to respond to industry requirements
for new products and processes.

Dr Coogan, Executive Scientist
with CSIRO’s Science and Industry
Liaison, stresses that co-operation
between the two is essential if
Australian industry is to compete
in world markets.

He paints a gloomy picture of
the current state of Australian
manufacturing industry, which he
says is ‘in a more critical position
than it has been since the turn of
the century.’

He points to falling levels of
employment by industry (from 28
percent 10 years ago to 16 percent
and still slipping today) and the
decline in per capita income in
Australia compared with overseas
competitors, as evidence of the
need for industry and academe to
reappraise their position.

Industry’s correspondingly unim-

‘pressive record in the area of

research and development to date
further reinforce Dr Coogan’s call
for action.

‘We produce about two percent
of the world’s scientific and tech-
nological papers and publications,
but export only 0.1 percent of the
world’s technological trade.’

This is compared with ‘nearly all
OECD countries’ where the ‘intel-
lectual output of universities and
polytechnic institutions is harnessed
and exploited commercially’.

Dr Coogan says ‘it’s obvious the
government has recognised some-
thing drastic must be done. We are
entering a new era of revivification
in manufacturing in Australia, but
at the moment we are doing it with
one arm tied behind our backs.

‘The time is ripe for great effort
on the part of industry, academe
and government to co-operate and
to free our academics from the
‘ethical shackles’ that has denied
industry their aid in the past.’

He argues that what is needed is
a ‘great increase in stimulation for
research in industry’ which. is re-
sponsible for only 20 percent of all
research and development.

The remainder, the great bulk of
work, is done by government and
academe.

In other OCED countries, he
says, the research contribution by
industry is far greater.

In Switzerland, for example, 80
percent of research is undertaken
by industry. '

The picture could be much
brighter, Dr Coogan says, if indus-
try and academe joined forces - a
move supported by the Federal
Government.

‘Places like Chisholm, which are
always giving rise to inventions,
must seek industrial partners to
further those inventions for not
just Chisholm good, but for the
national good as well.’

Dr Coogan, a member of the
Australian Industry Research and
Development Incentives Board
(AIRDIB), says a glance at AIRDIB
grants for the past year reveals that
‘the overall chance of success of
getting a grant was 59 percent, but
if the applicants were from places
like universities, CAEs and the
CSIRO, the chances of success
rose sharply to 81 percent - a
phenomenon which industry in
Australia has not fully appreciated.’

Joint access to such government
funding by industry and academe is
a realistic solution, along with a
greater emphasis on tertiary institu-
tions doing work of a contract
nature for industry.

Dr Coogan says in the light of
the ‘perception of politicians that
the people in the academia haven’t
helped industry enough, we must
make our interaction more visible’
by for example, releasing more
reports on co-operative efforts, and
encouraging greater rapport with
industry by setting up discussion
groups.

He says in Chisholm’s case he
would like to see one-day seminars
organised, on ‘neutral ground’ in
the Frankston and Caulfield areas,
to indicate that ‘Chisholm is devel-
oping in a business and technological
sense’ which could be mutually
beneficial to both the Institute and
local industry.

He concluded that ‘Chisholm
Council believes it has adopted a
responsible balance in its Intellec-
tual Property policy between
Chisholm needs, personal motiv-
ation and national requirements.
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Students vote
for change

Chisholm students have voted
themselves a fee increase for 1985,
and a revamped constitution.

The referendum, held from 3 - 14
September, attracted an 11 percent
turnout, with 448 of the 674 stud-
ents who cast votes supporting the
two motions put by the Student
Union Board.

The changes to. the constitution
include, among other things, pro-
vision for the appointment of a
professional Union Manager, and a
division of responsibilities between
the Union Board as a management
structure, and a Student Association
concerned specifically with student
issues.

Student Union president, Mr
Torry Quirke, says the vote in
favour of the restructure was the
‘ofily realistic option’ students could
take.

He says the changes will have a
number of benefits, including a
tighter, more professional approach
to the running of student services,
improved credibility for the student
organisation, increased potential for
student involvement in student
affairs, and a more realistic workload
for student officials.

The Union Board as management
group will comprise eight students
and four Institute representatives.

Its job will be to maintain the
various services provided by the
union.

The Student Association will be-

Chemistry comp.

Second year chemistry students,
Robert Lesnjack, Peter Makris and
Ann Papazion recently represented
Chisholm in the Royal Australian
Chemical Institute Titration Stakes.

The competition, held at Mon-
ash University on 12 September,
involved teams of chemistry stu-
dents from CAEs and universities
from throughout Victoria.

This year, RMIT took out the
honours.

Open Day on

Open Day will be held in 1985
and there will be a budget for it.

Mr Gerry Maynard, Assistant to
the Director, told Council’s Septem-
ber meeting that the Academic
Board had already decided in favour
of an Open Day next year and the
Budget Planning Committee* was
considering the funding for it.

Mr Maynard said he visited
both campuses and spoke to many

come the political arm of the
organisation, involved with matters
such as student representation and
welfare.

‘For too long,’ says Mr Quirke,
‘we have been trying to operate on
part-time managers.

‘If we are going to become a big-
ger organisation, and we will, we
need professional management.

‘The referendum result allows
that, and frees up students elected
to positions to pursue their ideas
and energies for Chisholm.’

Mr Quirke says the new profes-
sional approach to student affairs
will allow the organisation to make
the most of its new facilities which
it sees as a potential money-spinner.

‘We’re looking to external sources
to boost our revenue - once the
facilities are operating, we will have
a hall and high quality catering
facilities. which will attract a
great deal of community use.’

Mr Quirke says it’'s not un-
usual for student unions to take on
business ventures, and in any case,
‘we can’t keep going back to
students and asking for more money
each year.’

The fee increase supported by
the students in the recent poll was
the first since 1981, and even now,
Mr Quirke says, inflation is still way
in front.

The additional $50,000 raised as
a result will be directed to priority
areas such as social and sporting
activities and clubs and societies

staff on Open Day this year, and

all had assured him they had found
Open Day a very successful exer-
cise in providing information to
potential students.

Council member, Mr Tony Wal-
ker, agreed. He said he had visited
the Institute on Open Day with a
group of prospective students and
from their point of view, Open
Day had been a great success.

WSC in print

Water Studies Centre head, Dr
Barry Hart, has been commissioned
to write a book for Cambridge
University Press.

‘Freshwater Chemistry’ will be
part of a series of books dealing
with environmental chemistry for
university and college undergrad-
uates in Europe and the United
States.

Dr Hart says the emphasis of
his book will be on the ‘dependence
of the chemistry of waters on the
biological reactions’.

It is scheduled for release by the
end of 1985.
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e designing, typesetting and complete art
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Located on ground floor, C Block, Room C1.04, Caulfield Campus
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Whars On

CIT-MARKET
A market is held every Wed-
nesday from 11 am to 2 pm in the
grounds of Caulfield campus.
There are stalls selling a range of
items, including vegetables and craft
goods. Inquiries: 573 2133

CIT-COUSTIC
(Free lunchtime Concerts)

Tuesday 23 October. Caulfield
campus - 12.30 -1.30 pm Room
B2.18, Phillip Law Building. Con-
temporary Greek Folk Music: Mark
Dunbar (flute), Michael Kyriakakis
(flute), Irine Vella (guitar), Michael
Skutenko (percussion).
Frankston campus - 1 - 2 pm -
George Jenkins Theatre: Victorian
College of the Arts Brass Ensemble
Works from Renaissance to Rag-
time.

CIT-SPEAKS
Lunchtime discussions by staff
members on topics of their choice.
Held on Caulfield campus, Room
B2.14, from 12.15 - 1 pm.
18 October - Mrs Joan McPhee,
Senior Lecturer, Banking and Fin-
ance. Subject: Industrial Relations -
Challenges in the *80s.
Inquiries: 573 2133

GRADUATES AND THE
YEAR 2000

An address by the Minister of
Science and Technology, Mr Barry
Jones. Public Lecture Theatre,
Melbourne University, 16 October
1 - 2 pm. For more information,
telephone 341 6551.

Deadline for the next GAZETTE
on 25 October is Tuesday, 16
October. Dont miss out - get your
copy in early. It can be left with
the Public Relations Office, C1.08,
or telephone the Publications
Officer, Sue Couttie, extension
2311.

Pearcey
directory

a first

Australia’s first computer soft-
ware package directory for mana-
gers and executives has been lau-
nched by the Pearcey Centre.

‘The Chisholm Directory of
Manager Orientated Software’ was
compiled by senior lecturer in
computing, Mr David Arnott, and
Information Systems research offi-
cer, Ms Minn Stewart.

The directory, which took a year
to put together, provides a sum-
mary of information on software
packages for use by managers for
executive personnel to assist with
decision making.

According to Mr Armott, ‘it
was a spin-off from some of the
research we were doing - we found
we wanted a directory for ourselves,
and it appeared other computer
people were also interested in
knowing what was available’.

Released recently by the
Pearcey Centre, the directory has
already attracted widespread in-
terest from the business com-
munity, including inquiries from
the USA.

Mr Arnott says the directory
will be updated each year, and he
hopes future editions will also in-
clude reviews of products by Chis-
holm staff.

The fear held by employer organ-
isations that management perogative
is under threat is one of the major
challenges facing Australian
industrial relations in the 1980s.

Specific issues, as identified by
senior lecturer with the Department
of Banking and Finance, Ms Joan
McPhee, include:
® Qccupational Health and Safety

legislation
® Job protection
e Redundancy
e Consultation with unions on

technological change
* Employee participation schemes

Superannuation schemes for
unions

® The Prices and Incomes Accord

® Demarcation issues

Ms McPhee predicts a difficult
road ahead for both unions and
management,

‘Management will have to learn
to live with the inroads being made
by unions, and unions will face dif-
ficulties in term of shortages of
manpower and resources they will
need to ensure they can provide the
input to justify the consultation
and decision making they 're striving
to achieve.’

But drastic changes to the system
of industrial relations are unlikely,
Ms McPhee says.

The Hancock Inquiry (the
Committee of Review into Aust-
ralian Industrial Relations Law and
Systems), will ‘hopefully bring in
some changes to enable management
and unions to cope better within
Australia’s institutional framework.’

But Ms McPhee says it is ‘not
likely to recommend dramatic
change.

‘We tend to be hidebound by
our history and tradition in indust-
rial relations more than anywhere

Management
unions face
tough road

Ms McPhee
else in the world — our system tends
to perpetuate itself.

‘But radical change is needed to
overcome the institutional comp-
lexity we have.’

Ms McPhee says in the past,
inadequacies in Australia’s system
of industrial relations were less
apparent because full employment
was the norm.

Soaring unemployment levels
during recent years have highlighted
the problems, she says.

Ms McPhee is the leader of the
David Syme Business School sub-
ject, Labour Relations, an elective
for all years, and compulsory for
Bachelor of Business Administration
students.

She will address the issue of
‘Industrial Relations - Challenges
in the 80’s, at a Staff Club CIT—
Speaks lunch-time discussion on
Thursday, 18 October.

Designed by Ceramic Design senior lecturer, Klaus Zimmer, and built

by ceramics tutor at Frankston, Mr Dylan Thornton, this magnificent

window was recently installed at the new Lutheran Coflege Chapel in
Croydon.

Classifieds

CHISHOLM INSTITUTE OF
TECHNOLOGY
FACULTY OF TECHNOLOGY
ADVISORY BOARD
General Staff - Casual Vacancy

| declare that the poll for the above
election, which closed at 2 pm on Friday,
28 September 1984, was validly conduc-
ted, and that the results were as follows:-

GOBLE, Pamela 8
FORD, Harold 13
Informal 1
Total Valid Votes 21

| declare Harold FORD elected as a
member of the Faculty of Technology
Advisory Board.

P.K. Rodan
Deputy Returning Officer
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Don‘t miss the Caulfield Plaza/
Caulfield Cup Day promotion.

It's a chance to win free passes to the
Cup and meet jockey Darren Gauci.
Entry forms available at the Caulfield
Plaza. Your lucky ticket will be drawn
by Darren Gauci on Friday 19 October.

Your old junk could be someone else’s
treasura. Why not sell it through the
GAZETTE, Chisholm’s own community
newspaper.

Classified ads in the GAZETTE are
FREE, so if it's for sale, to let or you
want to buy, drop us a line.

Contact the Public Relations Office,
C1.08. or telephone extension 2311
if you want to find out more.



